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DVYV CLARIFICATION ON 1.4.1

|.4.1 Institution obtains feedback on the academic performance and
ambience of the institution from various stakeholders, such as
Students, Teachers, Employers, Alumni etc. and action taken report on
the feedback 1s made available on institutional website

HEl Input: A. Feedback collected, analysed, action taken&
communicated to the relevant bodies and feedback hosted on the
institutional website

| .Sample filled in feedback forms from a least two stakeholders.
sealed and signed by the HEI has been provided.

7 Stakeholders' feedback analysis report, sealed and signed by the
principal has been provided.

3. Document showing  the communication with the affiliating
University for the Feedback provided has been given.

4. The affiliating university has received the communication on the

feedback and acknowledgement has been given.

5 Filled-in feedback forms (al least from two stakeholders) along with

action taken report has been given.
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DVV CLARIFICATION ON |.4.1

I.4.1 Insutution obtains feedback on the academic performance and
ambience of the institution from various stakeholders, such as
Students, Teachers, Employers, Alumni ete. and action taken report on
lhe feedback is made available on institutional website

HEI Input: A. Feedback collected, analysed, action taken&
communicated to the relevant bodies and feedback hosted on the
institutional website

Filled-in feedback forms (at least from two stakeholders) along
with action taken report has been given.
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GONVT. HRANGBANA COLLEGE:
TING(#" February2019) - FEEDBACK FORM

PA RENTS-TEACHERS MEE

B.COM(DAY)- FIRST SEMESTER (201 8-2019)
st hriat hi kan sivticna tel sirlai enakawlnag kawy
=l theih nan klanvngathin a hueia vl te

e hian

Parents Guardian e ngarhid
I e thar 1

1 e o Hmasawn
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Cin ), min o elthan stk clonny Hia

tile ber naal tha

| ADMISSION Kalpui dan by atha em”

(  )Excellent (  Wery Good (v Good ( JAverage | JPoar

2 1 fa/ward in ZIRTIRNA (Classroom reaching) kalpui dan hi tha a u em”

{(  JExcellem ( Wery Good (Good ( JAverage { yPoor

3. DISCIPLINE, rules and regulations 1€ hi a tha tawk em?
( )Ver Good (v/)Good ( )Average (  )loor

i Excellent

4 College CAMPUS LEH FACILITIES chi hrang hrang te hi a tha tawk em?”
( )Excellent ( )WVery Good (v )Good ( JAverage | yPoor

5. College nitin HNATHAWH DAN/ NALPHUNG hi a tha tawk em?

( “)Very Good (#F )Good ( )Average | )Poor

(  JExcellent
thai1tiem?

6. EXTRA-CURRICULAR ACTIVITIES(=irlar haka thiltil) te kalpui dan hi
JPoor

{ JExcellem ( )Very Good [u”i‘lﬁmd ( JAverage |

7. Zirlaite nunphung leh kalzel dan tur ngaihvensak niin i hria em?

(LIFESKILLS & CAREER GUIDANCE]

(  )Excellent { )Wery Good (VYGood ( )Average (  )Poor

§ ZIRTIRTUTE BIAK/harsatna hriattif chungchangah i lungawi em? (COMMUNICATION)

{ )Excellen ( " Wery Good (v )Good ( JAverage WPoor

COMMENTS. .. Thil dang sawi duli apiang sawi theihani ¢
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TRANSLATION
GOVT. HRANGBANA COLLEGE:
TEACHERS MEETING(8"February2019) - FEEDBACK FORM
B.COM(DAY) - FIRST SEMESTER (2018-2019)

PARENTS-

Rate the following

| The ADMISSION process in tlie college.
O OBxeellent (- WeryGood  ( )Good ( )Average  ( )Poor

L. Classroom teaching

{  )xcellent ( Wery Good  ( )Good | JAverage WPoor

3. DISCIPLINE, rules and regulations

( JExcellent [ WeryGood ( )Good ¢ JAverage )Poor

4. College CAMPUS and FACILITIES

{ excellem ( WeryGood  ( YGood | WMverage 1Poor

S. Day-to-Day Administration

( Excellem ( WeryGood ( )Good ( JAverage Woor

6. EXTRA-CURRICULAR ACTIVITIES
( JExcellent ( WWVeryGood (1 )Good (

7. LIFESKILLS & CAREER GUIDANCE
{ JExcellem { WeryGood [ Gowd (

Wverage | )Poor

Woverage Woor

§. COMMUNICATION with the teachers
( )xcellent [ Wery Good  ( Wood

e

JAverage WPoor

COMMENTS....on any issues refated to the callege and the carricitum

ot N

Signalure;




HAZY 0% PU STRUCTURED FEECNALE FOR OF SIGN AND REVIEW OF STLLARUS

’ STRUCTURED FEEDBACK FOR DESIGN
AND REVIEW OF SYLLABUS

FOR ALUMNI

2

NAME

Rulhi Malsawmazual

SUBJECT

HISTORY

1. The course objectives were clear *

O Strongly Agree

D Disagree

() Strongly Disagree
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A 1054 M STRUCTURED FEEDBACK FOR DE SKGN AND REVIEW OF SYLLARUS

2. The course workload was manageable *

[.' () Suongly Agree
f @ Agree

() Nether

(O Disagree

O Strongly Disagree

3. The course was well organized *

(O Strongly Agree
@ Agree

() Neither

() Disagree

() Sswongly Disagree

4. | Ihink the Course was well structured 1o achieve the learming outcomes (there was a good *
balance of lectures, tulorials, practical elc.)

(O strongly Agree

@ Agree

(O Neither

O Disagree

(O strongly Disagree

FetEA F80Cs googie com Tormud! 1 wOEP £ JbLis 1ed) )00 VARG hDﬂml.wm{kMG-UnHmm“ sAC vummwsmm-m1 LFETRIT] 4




3,10 54 P8 STRUCTURED FEEDDACK FOR DESIGN AND REVIEW OF SYLLABUS

5. The learning and teaching methods encouraged parficipalion, *

(O suongly Agree
@ Agree

O Neither

() Disagree

(O strongly Disagree

6. The overall environmenl in the class was conducive to learning *

Strongly Agree
Agree
Neither

Disagree

©O00®O0

Strongly Disagree

7. Classroom leaching and delivery of the course were salisfaclory *

(O strongly Agree

() Neither = LT
() Disagree L '-:—%ﬂﬂ&' I‘ ;

() Strongly Disagree




23, 1054 PM STRUCTURED FEEDBAGK FOR DESIGN AND REVIEW OF SYLLABUS

8. The Course slimulated my inleres| and thoughl on the subject area *

O Strongly Agree

O Disagree

O Strongly Disagree

9, The pace of the course was appropnale *

O Strongly Agree
® Agree

O Neither

() Disagree

O Strongly Chsagree

10. Ideas and concepls were presented clearly *

Thus content 15 nedber created nor endorsed by Google
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(O) Strongly Agree

® Agree

() Neither — k;‘_ :
() suongly Dizagree wﬂ%
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1.4.1: ACTION TAKEN REPORT
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Principal
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1.4.1. Actions Taken by the Institution in Response fo the Fecuback Report

As an afliliated college under Mizoram University, the institution's role in the development ond
structuring of the syllabus is limited. as the responsibility primarnly rests with the umversity.
However, the institulion actively participates in vanous processcs related 1o curmiculum
development through its teaching stafl members who are involved in key decision-making bodies.
such as the Board of Studies. School Board, Moderation Doard, and Commiliee on Choice-Based
Credit Sysiem (CBCS), Additionally, many teaching staff members conlribute to the formulation

of questions and the nssessment of written work, which impacts the overall curmculum.

To address the feedback received from stakeholders. including students, alumni, and professors.
the instilution has taken several actions in collaboration with Mizoram University:

mental Discussions: Prior 1o participating in the university's
held internal discussions to address the

ided valuable insights into the specific

|. Board Meetings and Depart
board mectings, the professors [rom vanous deparimenis
issues related 1o the course outline. These discussions prov
cancemns and recommendations from the teaching siall's perspective.

2 Online Feedback Mechanism: The institution implemented an online feedback mechanism
to gather input from students, alumni, and professors regarding the organization of the
curriculum. This mechanism served as a platform for stakeholders to share their opinions and
suggestions constructively.
back: The collected leedback from the online mechanism was carefully

3. Assessment of Feed _
uding the teaching stafl, to identify patterns, common

assessed by relevant stakeholders, incl
themes, and arcas of improvement within the curriculum.

Mizoram University: Based on the feedback received from
institution compiled valuable suggestions and

4. Providing Suggestions fo
rsity. These suggestions aimed to enhance the

students, alumni, and professors, the
recommendations 10 be shared with Mizoram Unive
syllabus, address concems and improve the overall leaming experience for students.

5, Emphasis on Documentation and Lesson Planning: Teachers were encouraged to maintsin
logbooks to document their expericnces, abservations, und insights related 1o the course. Crealing

comprehensive lesson plans was also emphasized as a means [0 ensure effective course delivery

and student engagement.
6. Course Rewrite and Refinement: The institution, along with the teaching staff, collaborated

with Mizoram University during the course rewrile process 10 incorporate the fecdback and
suggestions received. This helped refine the syllabus and align it more cffectively with the

learning objectives and student needs.

7. Continuous CyBalidend) collaborative
relationship y L giversi ; r changes in the
curriculum. 1

could be inco




Dispiie ins

L)

limited influence In currieulum development, the Institution ook proaclive steps 1o

Bather feadback from stakebolders and ictively participated in discussions and board meetings a1
Mizoram University. The onling feadback mechanism factinated valuahle inputl from students,
alumni, and peofessors, leading 1o consiructive suggestions that were shared with the universily
Allditionally, the emphasis on documeniation, lesson planning. and continuous collaboration
further demonstratad the institution's commitment 10 impeoving the syllabus and enhancing the
lenming expenence for students. Through these actions, the institution has played a crucial role
in contnbuling to the refinement and development of thie course curriculum

Depariment of English Action Taken Report:

Course Objectives: The departiment will continue to em phasize clear course objcctives,
periodically reviewing and updating them 1o reflect the evolving landscape of English
literature and language studies.

Workload Manugement: Facully members will work collaboratively 1o ensure a
balunced workload for students, adjusting pssignments and vysessments as needed 1o
maintain academic rigor.

Teaching snd Learning Methods: The department will encourage the use of innovative
teaching mcthods, including multimedia and digita) resources, 10 enhance student
engagemenl and participalion.

Course Organkzation: Course malerials will be regularly reviewed and updated 10

ensure they align with contemporary literature and language trends. Facully will also
seck student inpul on course Mruciure.

Conducive Learning Environment: The depuntment will create more inleractive
spaces, establish writing centers, and organize literary events to foster o vibrant leaming
ntmosphere.

Stimulsting Interest: Guest lectures by renowned nuthors and scholars, as well as book

clubs and literary Jiscussions, will be organized 1o ignite and sustain students’ passion
for English liternture and language.

Faotw mots Povadback il S stinms Setimy | aken

I. | To creale parents-teachers WhatsApp
group for circulating information
pertaining 10 students.

Parents- 1encher WhalsApp group was created to
enhance siudents’ leaming and ennch their lives
within and outside the institution, It is also a
forum for parents te obtain knowledge about their
children and voice their opinions about what s
happening in the college.

Studenits Feedback

=

Actions taken

vide reference text books in the.

. and e-resoprces | _Other

tenials ~ "

(DrH.LALZI A)
Principal

Alzawi Mizoram

Gowvt. Hrangbana Colleje

Avuilable Reference Books ore placed in
the Library for students access

- Disseminaied reading matenals/handouts

- Provided pdf  materials  through
Whatsapp, Moodle etc.

- Provide c-resources 10 access e-books, ¢ |
resources ond c-inatenals




2. | To conduct classroom discussions

A ypteraCHONS methodology
. Comduct debate, discussions, Viva vouce

Conduct sludents’ seminars as means o
foster confidence, befter inpul and
participstion, and for knowledge

enhancemenl
3. | Enhancing skill of relating subjects . Exposure Visits, ficld Viails, sludy tour
and life practices related to cumculum are organized
Students project undertaken by Depl. of
Gieography and Psychology

Cross cutting issues like gender, human
values, environment ¢t¢. arc integrated to
the curriculum by orgonizing vanous

mimcs
Employers Feedback/suggestion(s) PR
Actions Taken
1. | To encourage students to be more -Various programmes for facilitating the
creative and innovative polential of students were organized such as

seminars, capacity building, webinars, spors
workshops.




Depariment of Economics Action Taken Report:

of course objectives, the depantmenl wall

. Course Objectives: To maintain the clanty
4, to ensure thal

estoblish a regular review process, involving facully and industry expent
ohjectives align with practical applications in economics.

2. Workload Management: A comprehensive workload assessment will be conductod,
and faculty members will collaboraie o adjust assignments and assessments, ensuring a
balanced workload while mainlaining scademic ngor.

1. Teaching snd Learning Methods: Faculty members will be encouraged fo conlinuc
implementing effective reaching and learning methods. Workshops and training sessions
will he organized 1o share best practices among instruclors, with a focus on incorporaiing

real-world examples.

The department will maintain a siruclurexd course orgamazation,

4. Course Organization:
provements and ensure

actively seeking feedback from students and teachers lo make im

a logeal progression of topics,
To ecnhance the classroom environmenl,

5. Conducive Learming Environment:
for student-faculty interaction

interactive spaces will be created, and apportunities
outside regular class hours will be facilitaled.

hing approaches, guest lectures, and ficld mps wall

6. Stimulsting Interesi: Innovative teac
in economics and bridge the gap between theory

be explored to fosier studenls’ interest
and real-world scenanos.

suceestions rom Fecdback Actions Likan

I. Faculty gave more assignmenis 1o cngage
students

2. Dept iry 1o cater this matter and take actions
by hosting olumni activation programme elc.

|. Parenis insist more pasignments and
updation of marks.

2. Alumni suggested more achive panticipation
on college events, cic

3. Department Iries 10 cater more cu-cumicular
sclivilies by introducing freedom an society,
as there ore more than 10 clubs based on

sludenis interosl

3. Srudents enquire aboul extracumicular
asctivities, clubs, or involvement in campus e

io be more Lhan presend




Department of Psychology Actlon Taken Report:

I. Course Objectives. The depariment will maintain a
ohjectives, aligning them with curren developmenis n

focus on clear and updated course
psychology research and

prachice,

Worklosd Management Faculty will carefully review and adjus
ensure that students can balance their scademic commitments effectively.

Innovative teaching methods, including case studies,
gy. will be introduced fo enhance

t the workload 1o

L~ ]

1. Tenching and Learning Meibods:
simulalions, and practical applications ul psycholo

. student cngagement and panticipation
Course Organlzation: Course materinls will be regulurly updated 1o incorporate receni

findings and developments in psychology. The department will also emphasize |

interdisciplinary connections within the field.

Conducive Lesrning Environment: Additional research labs, counseling cenlers,

and

5.
peer support programs will be established to create a nurturing and collaborative learming |
environment.

6. Stimulating laterest: The department will organize seminars, workshops, and

intemships to expose studenls (o vanous faccts of psychology and encourage their
interest in speciolized

Initinted by the artment

tion of Parents during Parent-Teacher Meeting:

Individualized Attention: Action Taken: The teachers implement
differentiated instruction by adjusting lcaching

Suggestion: Parents suggest providing | methods, matenals, and assignments to caler (o each
student’s lcaming style and level. Additional

more individualized atienhon lo
address their child's unique leaming resources, such as advanced reading matenals of
needs. supplementary exercises, are offered to challenge
high-achieving students. The mentonng groups
enabled students to have one on one interaction with
their menlors. |1 cnables them 1o entrust their mentors
in whatever problems they may be having |
Actlon Taken: The teochers provide parents with
tips and resources for creating a conducive study

Suggestion: Parents requested guidance | environment al home, managing time effeclively, and
assisting with homework. They also recommended

on specific strategies to reinforce

classroom Jeamning through homework | study techniques that align with the child's age and

and study habits. developmental singe. Teachers pay great importance
to the sleep-woke cycle of students 1o promole

optimal classroom and academic performance

Classroom Environment: Action Taken: Teachers considered parents’ inpul
and work on crealing an organized and stimulating

classroom environment. If resources arc lacking, they
communicated these needs 1o the college
sdministraiion (o explore solutions. Student
parfinipation in classrooms is greally encouraged 10
-promole an interactive classroom environment. This
promotes confidence in students and improve their
ernciive skills

Homework and Study Habits;

' Suggestion: Parenis provide feedback
on the organizalion and resources




Teacher-Student Hall‘f_ﬂl'l_liIE: Action f.hm: Teachers p-riurili::d hml.ding pﬂ'.l-lll'll'_'.' )
relationships by showing empathy, listening actively,

Suggestion: Flrmu.cjm;ﬂu.sizc the and creating a supportive and inclusive classroom
impontance of a positive teacher- environment. They also involve students in sclting
studen! relationship. classroom expectations and goals. Fach mentor s a

psychological counsellor, and each student has a
mentor. No issue is too small for a teacher to tackle if
it disturbs the mental well-being of the student.
Mentors are available to all mentees when the need
anises.

Socisl and Emotional Learning: Action Taken: The Department has introduced SEL
) programs as pant of menloning program and
Suggestion: Parents may emphasize the | psychological counselling cell that focus on
imporiance of social and emotional emotional intelligence, empathy, and comemunicalion
learming (SEL). skills. Teachers incorporated SEL activities and
discussion into the curnculum to support students’
emotional well-being. If a student needs additional
attention or psychological counselling, each mentor
paychologist is always available to provide the need. |
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Department of Geography Action Taken Report:
ACTION TAKEN

|. Revised Lesrning Objectives: The department will regularly update :nd refine course
objectives to align with contemporary geographic research and applications

L)

pEscssnents.

engagement and aclive participation.

4. Dynamic Course Structure: Course

Optimized Workload: Facully members will collaborate 1o stnke balance between
academic ngor and manageable student workload by leilonng assipnments

and

Engaging Pedagogical Approsches; Innovative \eaching techmiques, such as geospatial
technology integration and fieklwork expenences, will be employed

1o enhance student

malerials will undergo periodic reviews 1o

incorporate the latest peographical developments, and student (eedback will be actively

sought 1o fine-tune coure organizabion.

atmosphere.

6 Insplring
community invalvemenl projects 1o igmile
geography.
sugeestions from boodbadck

|. Alumni Suggest more programmes for
personality development

. Fostered Learning Environment, New geography labs,
study opportunities will be created to cullivate 8 supportive o

research centers, and field
nd collaborative learming

Passion: The department will host guest lectures, geo-eapeditions, and

and sustain students’ enthusiasm for

Lol baken

. From the fcodback, the dept has lsken
ymmediste sction  and  hosted  Personal |
Develupment Programme in every semesier

suggested that thew children be given more
acadernic works (astignments, paper wriling),
they also request the depariment 1o give
information on the performance of their
children from hme lo time.

7. PTM (Parents Teachers Meet) feedback [ 1 Following the suwﬁm of parents from

PTM., the department has taken prompt action on
the malter positively by conducting more class
test, asmigamenl, presentation on thew assignment
lopies by cvery faculty member cvery weck.

Parents are given information on the performance
of their children every two weeks.

3. Employers feedback- suggestions is to
actively engage \heir employte in activitics
for the promotion of their works and sinve 1o
Cain more knowledge for their performances
in their work and for themselves.

3. Faculty actively encourage alumni to improve
themselves from time 1o time in onder 1o be more
productive and efficiemt with hard work and
dedheation. They are encourige to be o good
citen and contnbule more lowards the

development of the society which is the aim of
curriculum.

oy
Sl S
DY, Principal
Gﬂ""‘l Hl‘:nhha Nﬂﬁ}
Gnm
u"ﬂ,uhuc% Princips!




Department of Public Adminlsiration Actlon Taken Report:
update course

|. Enhanced Course Clarity: The depantment will continue lo refine and !
praclices and

objectives 1o ensure they align with evolving public admimsiration
challenges.

2. Balanced Workload Management: Facully members will work collabor
adjust assignmenis and assessmenly, sinking a harmonious halance between
npor and manageohle workload for students.

anively 1o
academic

ase studics

V. Interactive Teaching Methods: Innovative teaching technigues, including ¢
and active

and policy simulstions, will be introduced to stimulste studenl engagement
participalion.

4. Modernized Course Content: Course materials will be rcgullrlyl reviewed and
refreshed 1o integrate the lstest developments in public sdministration, while
incorporating real-world scenanos.

5. Supportive Learning Ecosystem: To create an ennched leaming environment. the

department will establish public policy labs, networking opportunities, and meniorship
programs to facihitate collaboration and knowledge exchange.

6. Nurturlng Future Leaders: The department will ofganize scminars, internships, md
public policy projects to inspire students’ interest in public sdminsstration and foster thesr

leadership skills.

Supcestions Lo b gilllhiack Letmns Dabhen

I. In order to have Muency on the cumiculum | 1. Assignments were given twice o week 10
content parent suggest that they should be | build strong foundations on the curmculum

given more assignments

2. Parents wanl their studenis lo cope up with | 2. Faculty encourage them to read newspapers
the curmenl events every moming and asked whether they can
corelate with their syllabus.

3. Employers suggest them 1o inculcaie | 3. Foculty encournge studenis 1o revive
reading habits to have ample knowledge of the | reading cullure and 1o reach reference books,
cumculum apart from college library books to acquire
decper perspective of the curmculum,
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Department of History Action Taken Report:

1. Refined Educationsl Objectives: The department will consistently review and updale
course objectives to align with the ever-evolving landscape of historical rescarch and

intemprelations.

rat

Balunced Workload: Foculty members will collectively assess and modify the

workload 10 maintsin academic ngor while ensuring o manageable hunden on sludents

Engaging Pedagogical Approaches: The depaniment will incorporale inAoValive

teaching techniques, such as pamary source unalysis and histoncal reenaciments, to
boost student engagement and active leaming.

Dynamic Curriculum Structure; Regular reviews of coune matenials will allow

imtegration of recent historical discoveries and insights. Student inpul will be sought to

enhance course organization.

Cultivating a Learning Community: The departmeni will establish historical archives,

research centers, and discussion forums to creic a supportive and collaboranive leaming

environment,

6. Fostering Historiesl Curloaity:

the intncacics of history.

Through historical exhibitions, guest lectures, and
research opportunities, the depanment aims lo

kindle and nurture students’ cunosity for

| Feedack

Action Taken

Alumnl: Alumni suggested that lo create
culturel awareness among the youth culturol

aspects of Mizo history should be inculcated
more in the cumculum.

A new paper on the Cultural Practices of
Mizoram is introduced in the syllabus from
2023 odd semesier as 8 multidisciplinary
papet

Parents: Parcnts suggested that more
assignments be given to students and they be
made aware of the syllabus, rules and
regulations regarding academin and the
performance of their children

Parcnts Teachers Meet is conducted every
semesier where parents are notified of all
necessary informanion regarding acadernics,
student’s sttendance and results in internal
tests and assignment along with an inleractive

session with the teachers in a free and open
environment,

Teachers: Faculty members suggested
revision and upgradation of the syllabus to
Mizoram University. They also agreed 1o co-
host an onentation for all UG history
professors under Mizoram University.

The syllabus for history department was

revised by History and  Ethnography
Department, Mizoram University in relation to

the suggestion of the teachers in which one of

our faculty Miss Judy Lalremruati Ralle was
part of the Core Commuttee.

The department of history, Govt. Hrangbana
Tollege hosted an Onentation Programme for

[ the new syllabus under NEP in collaboration

with History and Ethnography Department,
Mizoram University for all history teachers
o1 Mizoram Universily.
-To inculcate inclusivencss as

suggesicd by NEP, the department signed o
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Memorandum of Understanding (Mol)) with
special Blind School Durtlang by which hlind

studenty are given special treatmen! with
admission and in meeting their needs and

reqjuirements. ==z

Students: Students suggested they be given
the next topic before the class so that they
could read up and prepare themselves for the
neat class

.Every teacher uploaded their reading
matenals in our college Moodlc and also
informed the students aboul the next topic 10
be delivered.)

. From their curn
inspired and hence suggesie

given exposure 10 historical
The study tour wis conducted al Mizo

historical  villoge i€ Vangchhia
Kawtchhuahropui, Silam, Tachhip, Delhi, and

Kolkotta. Muscum and Statc Archive
Finishing schools were conducted for

culum sludents were
J that they be
siles.

Employers- Employers suggested the need
for leadership training end knowledge of solt

skills 1o improve performance

different soft skills for fina) year students

every year

il



Department of Political Sclence Actlon Taken Report:

2

. Supportive Learning Community: The depariment

Clarified Learning Goals: The department will consistently review and refine coune
ohjectives 1o ensure they slign with conlemporary political developments and challenges
Balanced Workload: Facully members will collaboralively assess and adjust
assignments and asscssments to maintain academic ngor while allevialing eACESIVE
student workload.

Engaging Pedagogy: Innovalive lesching methods, including
debales, will be incorporated 1o enhance student engagement and active participation.
Currenl Content Integration: Regular reviews of course materials will enable the
integration of the latest political theories and real-world political events, with & strong
emphasis on interdisciplinary connections.

policy simularions and

will establish pohtical research

centers, discussion forums, and networking evenls 1o nuriure a collahorative leaming

environmeni.
Inspiring Political Interest: Through seminars, internships, and political forums, the

department aims to spark and susiain studenis’ interest in political science and achive civie
engagemenl

Parents Feedback and Suggestions Actions Taken

To creale s more individualized

spproach to Students problems and Teacher is assigned number of students for this.

Mentonng of students is done tegularly. Each

monitor their progress

Students Feedback Actions taken

To provide more reference text books

in the library, and c-resources and other Library for students access

- Available Reference Books are placed in the

study matenals

Disseminated reading matenalshandouts
Provide c-resources lo sccess o-books, e-
resources and c-matenals

To conduct classroom discussions and
inleractions

Conducted workshop on certain relevant
topics from thair courses
Conducted debates, discussions

Conducted paper presentations by the
students as means lo foster confidence,

betier inpui and participation, and for
knowledge enhancemen

Enhancing skill of relating subjects

and life practices

Cross cutting 1ssucs like gender, human
values, environmenl elc. are integraled lo
the curriculum by organizing vanous
Programmes

Actions Taken

Employers Feedbaci/s uggestion(s)

To encourage students to be more
creative and innovative which would
enhance their preparedness for job/

professions.

-Seminars, Workshop are organized by the
Department inviling experts in vanous life skills

approach,




Department of Mizeo Action Taken i
I. Clarifled | _
objectives u: ::r[l;hl: ms: The departmeny will consistenily review and update course
Baliicad Wa l::'l:‘ll .': tvu'lvll'll!,tullmllndllngui!.n:!mdscapc of the Mizo community.
and :umz.rn.,,:., ﬂtld. Fn_-:ully members will work collaboratively to adjust assignments
: Q Mainia ; : ' . . 3
demands of Mizo studies. 0 academic ngor while respecting the unique linguisiic

2.

3. In . )
pf:ﬂ;:ll‘h'l Fl‘ﬂlmi Creative 'I-:H'h'lng npproaches, including language immersion
Brams and cultural exchanges, will be introduced to enhance student engagement and
proficiency in Miza
4, D}'nlmlt.turrlculum Dﬂtlnpmnlg Regular reviews of course materials will enable
the inclusion of contem

: porary linguistic and cultural insights, Student inpul will be soughi
lo ennch course structure.

5. Cultursl Learnin

B Hub: The depaniment will establish Mizo cultural centers, language
labs, and cultural events 1o create 4 supportive and immersive lcaming environment.

6. Cultivating Cultural Appreciation: Through cultural festivals, indigenous lenguage
preservation iniliotives, and community engagement prujects, the department aims lo
foster a deep appreciation fur Mizo heritage and language.

Feeback Action Taken |
I. | Students need 1o read more books in the | Al the

departments  established
departmental library, Some departments
placed 11 in the classrooms and faculty
room. And, faculties contribuled money
for buying books.

classroom during break hours. So it will be

better if the departmenis should stan to
establish  department  library  which the
students will be able (o utilize.

ra

It would be best if the departments can display | In proceeding of the feedback from
any poster and board conceming the subject | Alumni, the classrooms are equipped with
and syllubus in the classroom which will help | the reaching aid-posters.

the studenis in their leaming

3. | It wall be best if the online devices such as

Moodle and any other devices are upgraded
for students.

Moodle was intmduced lor students. And
all students get their 1D for aceessing il
Faculties uploaded matenals und notes
thal help the students in their leaming.

\hi pal
Govi, Hrangbana College
(DrH.LALZIDINGA)
Principal
Govt. Hrangbana College
Alzmwd Mizorsm

.




Department of Education Actlon Taken Report:

|. Enhanced Educailonal Objectives; The department will consisiently refine and update
course objectives 1o align with modem cducational practices and pedagogical
advancements.

2. Optimized Workload Management: Faculty members will collaborate fo ensure a
balanced workload for students, adjusting assignments and assessments [0 maintain
academic excellence while avoiding excessive demands.

). Innovative Teaching Methods: Creative teaching approaches, including technology
integration and experiential leaming. will be introduced to enhance student engagement
and active leaming.

4. Contemporary Curriculum Development: Regular reviews of course materials will
enable integration of the lalest educational theorics and methods. Student feedback will
be actively sought to improve course organization,

5. Nurturing Learning Environments: The department will establish educational resource
cenlers, mentorship programs, and interactive classrooms lo fosier a supportive and
collaborative leaming atmosphere.

6. Inspiring Lifelong Learning: Through workshops, intemships, and community
education projects, the depariment aims lo ignile and susiain sludenty’ passion for
education and their commitment to fostering a culture of leaming.

Suggestions from Feedback Action Taken

Srudent’s involvement/engagement in various activitics like

|. In the context of all-round harmonious | visiting to special schools, more interaction programme and
personality development of students, parenis | skill development training and sensilization programmes are
suggested more educational activilics. organized

For closed cooperution between parenls and leachers,

periodically, student’s performance and achievements were

shared and informed to their respective parents/guardians.

Interaction and discussion class/programmes on current

3. Suguestions also came in for more | affairs, educational policy and different administrative policy
comprehensive outlook and life skills | were organized. Besides, for more clerical and enitical ability

development of students development students visited library, amangement was made
for these nclivities.

2. Parents suggested more friendly and cordial
relationship between Teachers and Parents.




e —————e

Department of Commerce Action Taken Repor:

1. Revised Learning Goals: The department will consistently review and update course

objectives to ensure they align with cvolving business practices and ccono
2. Balanced Worklosd: Faculty members will collaboratively
assignments and assessments 1o maintain academic rigor while al

student workload.

3. Innovative Pedagogical Approaches: Crealive leaching
studies and real-world busincss simulations, will be incomporated 1o enh

engagemenl and aclive lcaming.

mic trends,
assess and modify
Jeviating €XCCISIVE

technigues, including case
ance student

4. Dynamic Curriculum Enhancement: Regular reviews of course mnlmn’l!l will enable
the integration of the lates! business models and financial strategics. Student input will be
actively sought to enhance course organization. .

S. Supportive Learning Ecosystem: The deparimenl will eslablish business rm:i{'-‘h
centers, networking events, and carcer development programs 1o cultivate a collaborative

learning environment.

6. Fostering Business Acumen: Through seminars,

internships. and entreprencunal

initiatives, the department aims to spark and sustain students’ interest in commerce and

entreprencurshup.

These action taken reports outline the specific measures and initiatives undertaken by each
department to address the feedback received from students, leachers, and alumni, with a focus
on enhancing the leaming experience and ensuring scademic excellence.

Organize regular parenl-teacher meetings lo
discuss the commerce curmiculum and sny new
developments in the field

The Department initiated an annually parent
teacher meeting schedule, This ensures regular
communication about the curnculum, helping
parents understand and assist their children better.

Offer workshops or webinars on emerging
trends o guide the students about future

opportunilies.

A senies of seminar titled "Commerce Trends for
the Future® was conducted annually,

Provide additional support matenals like
reading lists, online tulonials, or supplementary
courses for students who need cxtra help.

A 'Leaming Management Sysiem® section was
added to the College website, offering a curated list
of addilional malerials, tulonials. and courses for
exlended leaming.

Engage with commerce industry professionals
to give lectures or sessions, ollowing parenis
and students to understand real-world
applications,

The Department of Commerce began an ‘Industry
Insights' program, inviting professionals from
various commerce fields 1o share their experiences
and knowledge with students and parents,

J
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(Dr M. DINGA)

Principal
Alzaed,

Govt. Hrangbana College




